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[image: ]
Blackford, Bret B. started transcription
[image: ]
Blackford, Bret B.   0:06
So if you wanna go ahead and give updates.
[image: ]
Jeff   0:07
OK.
Yeah, so this week as well as several weeks in the past few months, we've had to delete our service almost immediately after services.
This is due to things that are being said in the announcements that should not be said on the Internet. Specifically this week was about Phillip Mathini and his location and what is going on and we just need to be a little bit more cautious in what we say.
Say out loud on the stream, especially with people like so Logan would be another one that'll be here in a few weeks.
So I think that.
We either have to say nothing about him at all, or about missionaries that are in the field or or we have to make it to where we say it's so general that nobody could tell who that person is.
Because.
So Sarah had actually came up and asked us to delete it as soon as service was over.
[image: ]
Dave   1:05
Thank you.
[image: ]
Jeff   1:11
And because it was just too much.
Of the possibilities of danger, and so both with him and Logan, they they're in places where if somebody knew that they who they were and what they're doing, they could be dead.
[image: ]
Dave   1:14
Run.
[image: ]
Jeff   1:25
And so death is not something we should play with, just in order to.
[image: ]
Dave   1:25
Run.
[image: ]
Jeff   1:31
Say more details so we can make it very generic, say one.
Say the first name. That's it.
That's good.
I don't see any location of where it's at.
That's fine, but if we get into the full thing, then we lose our whole service. And I I think that a lot of our congregation have complained to Brian about the issue that we don't have a service there. And I've heard it a couple times in the office.
[image: ]
Dave   1:51
Repl.
[image: ]
Jeff   1:55
And so and that's why and so if there's anything that said in the middle of something else.
It's sort of just it. It's too hard to cut out that little piece.
We can grab the whole sermon.
We can, and that's pretty easy to do. But to find one little little piece of it and listen to the whole thing to find it it it's too, it's almost an impossibility for Brian to go out there and do that.
And so it's better for us to.
Just be very careful since we are the ones that are up there making announcements that we would be very generic in what we're saying about specific people, especially missionaries.
[image: ]
awtrey   2:35
I talked to Sarah some.
Can you hear me? Yeah.
[image: ]
Jeff   2:37
Yes.
[image: ]
awtrey   2:38
OK.
I don't know how to get the camera on.
I'm on my wife's computer.
I talked to her about it, apologize, and it was all my fault.
I kind of gave Steve e-mail and and told him about it was pretty amazing to me.
But yeah, she she understood.
And then she explained it's just al Qaeda. Just it's amazing.
So the things that they do.
[image: ]
Jeff   3:00
Yeah, a lot of it is over the Internet. So. And so they're just there looking for things. And if they happen to pick up stuff and especially if it's sitting out there for more than 510 minutes, they could be picked up if it's on a live stream.
It's a little bit harder, so that's why it's that's what we did the last time Phillip was when he actually preached.
I think somebody had mentioned it where he was at and where he was going.
And so he came back to told Brian the same thing at that point and.
It had.
It was on there the week before that too, so.
[image: ]
Dave   3:33
Yesterday's sermon is still posted right.
[image: ]
awtrey   3:33
Yeah.
[image: ]
Jeff   3:35
Correct. Yeah, because it was.
There was nothing in the sermon itself.
So, so the sermon, as soon as Brian got that ready, he put that up yesterday afternoon.
And so it's been up since then.
[image: ]
Dave   3:45
Yeah.
[image: ]
Jeff   3:49
No.
[image: ]
Blackford, Bret B.   3:50
Yeah, good point.
And I guess it's also.
Probably good to be aware of HIPAA issues.
You know, people are sick and and you know, you probably don't want to over disclose too many details without at least talking with them, those kinds of things.
But again, if it happens.
You know, we'll we'll just have to deal with it, but yeah, just be aware that there's certain things if this is going to be a public forum that we just need to be sensitive about and so.
And there may be things that we just need to talk about and then we'll just have to say we can't post it live or we can, we can trim it and I can.
That's fairly easy for me to do.
It's, you know, it's not ideal.
[image: ]
Jeff   4:31
Or or. We can also turn off the stream or pause the stream during announcement time, which then the people at home don't necessarily hear.
What the elder says at the end, or the shepherd or even the announcements.
But it's very simple to do that too.
[image: ]
Ross Brown (STL)   4:46
For me, better we have like a a song and a screen that shows during that time.
So they kind of get an idea that they lose the stream, but there's just it's not being streamed at this moment or something.
[image: ]
Jeff   4:56
Yeah.
Yeah.
[image: ]
Blackford, Bret B.   5:02
OK.
Yeah, we'll just have to think through that, but good stuff to think about, Jeff.
Appreciate you bringing that to our attention.
[image: ]
awtrey   5:13
Hey, somebody somebody can can tell me how I get my camera going?
[image: ]
Blackford, Bret B.   5:13
And I guess.
[image: ]
awtrey   5:17
It's it's grayed out.
Is there some trick to getting the camera?
[image: ]
Don Fitzgerald (Guest)   5:22
Does that? Does your computer have a camera?
[image: ]
awtrey   5:26
I'm pretty sure it does. You know. Yeah, it does.
It's a newer computer, my wife's. I say newer, probably five years ago.
[image: ]
Don Fitzgerald (Guest)   5:34
Do you have the bar at the top that shows camera and MIC and?
[image: ]
awtrey   5:38
Yeah it does.
But then the camera part is is grayed out.
There's no way I can get it up there.
[image: ]
Jeff   5:45
But it then you have it not selected.
So whenever it come on, it gave you an option to choose the camera and you either selected no or didn't select it and it disappeared.
So you'd have to go back through the turning it back off and turn it back on, I think.
[image: ]
awtrey   6:02
Not doing that.
[image: ]
Blackford, Bret B.   6:02
I don't know that for this. You know, we need to worry about that. I think we're we're OK. We you should be able to see. Can you see all of us?
[image: ]
awtrey   6:11
Yeah, y'all y'all good.
[image: ]
Blackford, Bret B.   6:12
OK, good.
[image: ]
awtrey   6:13
So probably best this way that you don't see me so.
[image: ]
Blackford, Bret B.   6:16
Yeah.
[image: ]
Ross Brown (STL)   6:17
I remember what you look like, Steve.
[image: ]
awtrey   6:20
So.
[image: ]
Blackford, Bret B.   6:20
Well, and I do want.
Now that we're transitioning, we got the two Steves on kinda.
You know, we had Jason in and, you know, I think it'd be good for us just to kind of debrief on Jason and then next week, Monday, we'll do the same thing with John.
Just what feedback have we got from people? What have you been hearing?
And so I don't know Steve or Steve, if you guys want to kind of talk through what you're hearing.
And I tried to summarize it in this document.
And then here's how the forms are gonna look from.
Google survey that we get from people.
Which is is pretty slick, so I just didn't know if we wanted to kind of just start with what kind of feedback you've been hearing from people.
[image: ]
awtrey   7:07
I think it's pretty simple that everybody's given positive a couple of people said it looked like he looked nervous at first and did he engaged well with the people.
That seems to be the the pretty clear consensus to me.
How about you, Steve?
[image: ]
Dave   7:25
Run.
[image: ]
Walker   7:26
Yes, Steve, almost everyone I spoke to I spoke to maybe 8 to 10 people and I would say eight or nine of them were positive.
I mean, there wasn't really any negatives at all.
[image: ]
awtrey   7:39
Yeah.
[image: ]
Walker   7:39
The only thing that one lady said was maybe he wasn't the best fit, given that we are a mature congregation, but.
Other than that, everything was really positive.
[image: ]
Dave   7:52
Play.
[image: ]
Don Fitzgerald (Guest)   7:55
I would add to the list.
Dale and Leslie Simpson both told me.
They said hire him and I said, well, you really gotta wait. We gotta wait till next week.
And so.
[image: ]
awtrey   8:09
Yeah, there were several that had kind of said that.
So yeah.
[image: ]
Dave   8:13
I saw Jeff and Becky crying, are leaving at the same time.
I was and I thanked them.
I was very happy they could be there and Becky said, yeah, I'm trying to keep an open mind for next week.
[image: ]
awtrey   8:27
Mm hmm.
[image: ]
Dave   8:27
So I think that means it was so positive.
She's, you know, trying not to.
Anyway, that was the impression I got from them.
So and everything else was positive that I heard.
[image: ]
awtrey   8:35
Yeah.
[image: ]
Dave   8:37
So that was good.
[image: ]
Blackford, Bret B.   8:42
That's good.
And I tried to reach out to some people just emailing people that I noticed weren't at church and just just other people that hadn't comment.
And so I got some good comments for that and waiting for some others. And and just hopefully we're doing the same.
And Steve Walker, is that there's going to be an announcement coming out on Wednesday, is that correct? And the bulletin to get feedback as well?
[image: ]
Walker   9:04
Yeah. So we we're going to have the link and the bulletin to the survey you created.
So those who are interested in communicating with us, using a survey, they have the option of doing just that so that that will be this Wednesday.
[image: ]
awtrey   9:21
Yeah.
[image: ]
Blackford, Bret B.   9:22
Right. OK.
Good. And then we'll just do the same thing for Jason, correct and.
And hold on.
And we need to talk through this as well.
Steve autry. This is now the second I believe, right?
[image: ]
awtrey   9:45
Well, I I it's the first, yes.
[image: ]
Blackford, Bret B.   9:45
The Congregational prayer time.
Oh, it's the 1st.
[image: ]
awtrey   9:51
Yeah, the 1st is a Sunday.
[image: ]
Blackford, Bret B.   9:53
OK.
[image: ]
awtrey   9:55
And so, yeah, I've gotten my Sundays mixed up back a couple weeks ago.
[image: ]
Blackford, Bret B.   9:56
Yeah, yeah.
[image: ]
awtrey   10:01
And so my suggestion on on the 1st that Sunday, that's the Sunday of Thanksgiving, and we're gonna have a a time of praise, and I'm going to wrap up the God's faithfulness, but it'll be mainly a lot of singing.
ING a lot of praise, and I will just say a few things to wrap things up. And I thought having the praise time then and then at during class time, we go up and have a a time of prayer.
[image: ]
Blackford, Bret B.   10:33
I think that sounds great.
[image: ]
awtrey   10:36
And I think I'd really had it different because of my 'cause.
[image: ]
Dave   10:36
Yeah.
[image: ]
awtrey   10:40
I'm not smart.
That's all I can say so.
And then I then we'd have that, that Monday night we could.
We have our elders meeting.
And so then we've already had a week after all, of the a week after the the two have already done their had their interview weekend.
And let's see go.
Go down one more thing to to the the e-mail that I just sent.
[image: ]
Blackford, Bret B.   11:16
Hold on.
That one.
This one.
This one, Steve, yeah.
[image: ]
awtrey   11:32
Yeah, right.
Yeah, that's the one with just the changes on it and and basically the changes moving everything a week earlier.
[image: ]
Blackford, Bret B.   11:40
Oh yeah.
[image: ]
awtrey   11:41
So December 1st had the pre service, then prayer time on the 4th floor during class and then and then that first to the 7th having the Congregational Week of prayer and fasting and then that 7th have the elders meeting the Saturday morning and if we've made a Dec.
Then we call that person.
So that they have a couple weeks so that we have.
And I'm also thinking if that person says no and and if we've decided that we would take either one. If one said no, would we take?
Would the other one be a good fit?
You got all those factors there we would, we would know quickly to offer to the other person.
Hopefully that wouldn't take place.
And give them till the 21st to to make a they'd have two weeks to make the decision.
And so with that is a question of do we tell the church who we offer it to?
Or do we keep that confidential?
[image: ]
Bradford L. Stevens   12:49
I think it'd be.
[image: ]
Dave   12:50
I think we keep that confidential. I think I think until we you know.
[image: ]
Bradford L. Stevens   12:52
Emails.
[image: ]
Dave   12:57
I think we make an offer. We.
Well, I'm not sure if we're gonna give him two weeks to reply.
But then if they say no thank you, we want the other candidate to be open.
We don't wanna close that door, so I don't think we communicate that offer.
[image: ]
awtrey   13:11
Yeah.
Hi.
[image: ]
Dave   13:19
We let that play out before we let the congregation know.
[image: ]
awtrey   13:23
Yeah. So that we just give him.
Do we give him one week?
[image: ]
Don Fitzgerald (Guest)   13:26
Yeah, I mean, I was gonna say seems like one week should be plenty of time.
[image: ]
awtrey   13:31
Yeah.
[image: ]
Dave   13:33
Yeah.
[image: ]
Blackford, Bret B.   13:34
That sounds good.
And I guess one other consideration is.
There may be hair on Jason's.
Where? Yeah, yeah, I'd like to take it. But then, like, Steve Autry said, well, would you be able to come up for a few days every month?
You know, like, how's that going to work?
What's it going to look like? And so it's not just will you take the job in June of next year, but how do we do the interim?
And I think there's just some negotiation we got to get through. I think before we bring that before the Congress.
And two would be my thought.
[image: ]
awtrey   14:10
Yeah, I I think we take it one step at a time.
It could be a lot to tell them.
Give them a week, they say yes. And then also have it all scheduled out for the next six months.
But you know, he'd have to look at his schedule.
I'd say that's the second stage because because no matter what, that's not gonna.
Our decision is not gonna depend on on that, I don't think.
But right now we're getting a cart for the horse, I guess.
[image: ]
Blackford, Bret B.   14:42
Right, right.
[image: ]
Dave   14:44
Yeah.
[image: ]
Jeff   14:45
Yeah, and it could be just, we say, hey, you come up once a month between now and June for for one weekend and then then that's really and he makes the decision which which of the weeks and whatever else or if he does 2 weekends in a row.
[image: ]
awtrey   14:50
Yeah.
Replay.
[image: ]
Jeff   15:00
Like back-to-back that way he doesn't have to drive all the way back the same time.
[image: ]
awtrey   15:01
Yeah.
[image: ]
Jeff   15:05
He could do that.
[image: ]
awtrey   15:05
Right, yeah.
[image: ]
Blackford, Bret B.   15:07
And again, I don't want to get the cart before the horse, but to me the the best case would be he stays for eight days, you know, comes in Saturday, stays for a whole week. So he preaches 2 Sundays and you know he's here for eight days and.
You know, you get to come two back-to-back Sunday.
So anyway, let's get in the car before the horse.
But we'll see what he's open to.
[image: ]
awtrey   15:30
I agree, yeah.
[image: ]
Blackford, Bret B.   15:33
I like this and I'll put this in my notes when I follow up.
And kinda when we're talking about this, I just wanted, we got some feedback.
I just wanted to share from Larry Frankie that I thought was.
Worth communicating. So he was very positive, but he did say this.
I don't know if you guys can see my screen.
So Larry just said, hey, he was.
Larry thought it was a little disappointing. The people or the lack of turn out to.
The to the meet and greet, so I don't know if we just need to advertise that better or you know what we can do but.
[image: ]
awtrey   16:06
Yes.
[image: ]
Blackford, Bret B.   16:15
Just I guess a data point that.
[image: ]
Dave   16:20
On the flip side, I was really impressed with the class turn out.
[image: ]
Ross Brown (STL)   16:20
I've two thoughts about.
[image: ]
Dave   16:25
That's a best class turn out we had and I expect the same next week. And so I thought that was very good.
[image: ]
Ross Brown (STL)   16:26
Yeah.
[image: ]
Blackford, Bret B.   16:26
Yeah, yeah.
[image: ]
Jeff   16:34
Yeah, we've had with the turn out in the lobby class there.
[image: ]
Blackford, Bret B.   16:35
And I think with.
[image: ]
Dave   16:35
And it did.
[image: ]
Jeff   16:37
I don't know if who I told about it, but so the lobby class that we've struggled with is there was nobody in it, not a single person was really out there except for the cannon family and and so that that was so it was really strange, Dave like.
[image: ]
Blackford, Bret B.   16:38
Right.
It was me, yeah.
[image: ]
awtrey   16:48
Yeah.
[image: ]
Jeff   16:51
You're saying that everybody was in there and so?
[image: ]
Blackford, Bret B.   16:56
Yeah. And I think, Dave, it also I think feeds into what Larry's saying.
I think I what I saw is there was a lot of talk with Jason.
After service and after class.
And so maybe people just got in there. And cuz I did see him, you know, talking to a whole lot of people.
So maybe they got their fill at that time.
[image: ]
Bradford L. Stevens   17:17
I think if we.
[image: ]
Ross Brown (STL)   17:18
Also, all the service leaders got to meet him and talk some the night before, so that's a lot of people who didn't, didn't feel like they needed to.
[image: ]
Blackford, Bret B.   17:23
Right.
[image: ]
Bradford L. Stevens   17:26
It took them a while to get into the gym and I think there was a lot of people standing around saying well, I thought we were going to be able to talk to him and I'm guessing he got, you know, way laid out in the lobby and so.
[image: ]
Blackford, Bret B.   17:41
Yeah.
[image: ]
Bradford L. Stevens   17:43
Maybe we just simply escort them into the gym. People will follow.
[image: ]
awtrey   17:49
It's a good idea, yeah.
[image: ]
Jeff   17:53
Yeah, as they're walking out, just make sure that somebody guards them walk walking them all the way over there.
[image: ]
Blackford, Bret B.   17:53
Yeah.
[image: ]
awtrey   17:58
Yeah.
[image: ]
Blackford, Bret B.   18:02
Yeah.
[image: ]
awtrey   18:04
Well, I gotta.
I sent him an e-mail today.
See how everything went if he got back and everything, and I've got this response from him. Let me read it to you, he said.
Steve, we made it back at around 2:00 AM this morning.
[image: ]
Bradford L. Stevens   18:15
2.
[image: ]
awtrey   18:16
And I was able to get my daughter this afternoon after a training.
I had this morning.
It was good to hug her as far as not being spoiled, I told her.
See, I guess our grandparents are going to spoil them. I think that is impossible. Every time she goes to her grandparents, it was a.
It was a pleasure getting to meet you and everyone else in person.
This weekend, everyone was so kind to Megan and I and it made it for a great weekend.
We will continue to be be in prayer and fasting for you and the rest of McKnight crossings.
I know you have another big weekend coming up and I am praying over it as well.
Please let me know if you need anything else from me.
Also, please thank Brett for us for the coffee.
The coffee was excellent and as well as it was needed this morning.
And blessing Jason's.
[image: ]
Blackford, Bret B.   19:05
Good.
[image: ]
awtrey   19:06
Yep. And then I got something dusty. Rush asked me how it went.
I told him it went great.
A lot of that stuff.
And he said he had only texted Jason but haven't talked yet, but he text said it went really well so but he feels like it was a really good weekend, so.
[image: ]
Blackford, Bret B.   19:24
That's great feedback.
[image: ]
awtrey   19:26
Yeah, yeah. And probably one of my feedbacks. I was talking to Walker is is I feel like we're a unique church in a lot of ways and and I think their uniqueness really fits our uniqueness.
That's kind of a a conclusion that I came to things like the diversity.
Their heart for foster care.
They're being younger.
I think it's critical that some so that that was kind of my.
Summary of of the whole thing.
[image: ]
Bradford L. Stevens   20:01
I think that it's gonna be a situation where.
Megan's concerns are going to be, I think, the hard ones to deal with being away from family. And I I would not be shocked if they say, you know, you know, we, we love that approach.
[image: ]
awtrey   20:13
Yes. Yeah.
[image: ]
Bradford L. Stevens   20:22
Just too far away for us.
[image: ]
awtrey   20:24
Yeah. Yep. That's my biggest concern.
[image: ]
Don Fitzgerald (Guest)   20:28
Who knows, grandparents may follow him.
[image: ]
awtrey   20:30
Yeah.
[image: ]
Bradford L. Stevens   20:34
Well, I was really surprised.
[image: ]
Blackford, Bret B.   20:35
And again, you know perspective, you know we've been doing this for a while and now we've got two candidates back-to-back and and they both look promising and again.
Like we've got on the calendar that Steve shows, we just need to really be praying and fasting about this and really trust in God and and again as elders, I think it's.
A.
A perfect opportunity.
For the congregation to understand that this new minister isn't here to carry all of our water, that all of us.
[image: ]
awtrey   21:04
Yeah.
[image: ]
Blackford, Bret B.   21:05
Need to really.
Recommit to what God wants us to do, no matter how uncomfortable it may be.
You know, let's re evaluate what we're doing and this is the kind of time to take a fresh look at that and to challenge everybody to to step up and not expect this new minister to do everything.
[image: ]
awtrey   21:24
Yep, agreed. My son was there yesterday and he he had some interesting input and he had been there in about four years.
Maybe maybe it was before COVID I I don't know.
Well, it was at least over five years 'cause he the job he had.
He couldn't come back for for much.
And he said dad.
Things are so different than what they were last time I was here.
And I said, how was that?
He said.
There's no young people anymore.
Everybody's old and he was like he.
He was.
He was very serious.
Like man, where are the young people?
And that's something we've all known.
And he was just like, wow, it was so.
I I think with that it's critical to get a young minister to help help us to.
Balance out the age in the generations.
[image: ]
Blackford, Bret B.   22:23
And Jason and John are about the same age, right?
[image: ]
awtrey   22:26
Yeah, I think one's 39 and the other's 40.
[image: ]
Blackford, Bret B.   22:28
Yeah.
[image: ]
awtrey   22:30
And and it seems like just from the zooms is Jason seems more in his 30s.
John seems more well in his 40s.
[image: ]
Blackford, Bret B.   22:41
Yeah, a good way to put it.
[image: ]
awtrey   22:41
Mean by that?
[image: ]
Jeff   22:44
I think it's because of the age of the kids, because Jason and them are just now starting out with a four year old where John now has an 11 and a nine year old.
[image: ]
awtrey   22:51
Yeah.
[image: ]
Jeff   22:53
So which sort of puts you in a different generation?
[image: ]
awtrey   22:54
Yeah, yeah.
[image: ]
Ross Brown (STL)   22:55
Also, Jason's a little shy and that makes him come off as a little younger.
[image: ]
Jeff   22:58
Yeah.
[image: ]
awtrey   23:01
Yeah. And he's a campus minister versus John being a pulpit minister.
So there's several things, and and it's interesting that, Jason, he got his degree in graphic arts in or something like that.
[image: ]
Dave   23:06
Yeah.
[image: ]
awtrey   23:17
And John got his in it.
Those are two different parts of the brain there, you know, so.
[image: ]
Dave   23:24
Do as far as the coming weekend. I wanted to ask you guys if your overall comfortable with what their sons are gonna be doing.
All Friday and Saturday, as well as Sunday.
Do we feel good about the chance to integrate them when you know Mom and Dad are tied up in these meetings?
[image: ]
Walker   23:49
So I've had that conversation with John a couple times and I know on Friday kaylyn's gonna have her two daughters with us on Friday and we are.
We talked today about setting up an area in the office where they can watch a movie.
Have that set up for them for Friday and I've asked John a couple times about Saturday what accommodations can we make for his sons? And each time he said that, they'll they'll be OK and so.
You know, we we have the axe room that maybe we can let them, you know, play their games in there, you know.
But I asked them if they had, like, handheld games or something that they would might want to play and and so. So we haven't nailed down Saturday yet, but we've had a couple conversations, but not anything firm just yet.
[image: ]
Jeff   24:45
Yeah. And Steve, we can talk about that some tomorrow, I think.
And we can come up with something 'cause. I think I can meet them. Was there this week too? So we can.
Figuring out how to get that arranged OK.
[image: ]
Dave   24:59
Oh, that's cool.
[image: ]
Jeff   25:00
From the children's minister perspective.
[image: ]
Blackford, Bret B.   25:03
Yeah. Well, we're coming up on time.
Anything else we need to discuss?
I mean, again, we'll meet again next Monday for another brief meeting.
[image: ]
Dave   25:13
Steve Walker, I wanted to mention while we're together that Ben is interested in any information about the sliding door project you can provide at the finance meeting tomorrow, if there are some pictures or anything that's kind of, you know, some of the leg work that's already been done.
He wanted to, you know, get a little more detail and thought tomorrow night might be an opportunity if that's easy for you to gather. If we have some pictures and stuff 'cause, I told him.
You know there's some termite issues.
And things and and didn't know how extensive they'll find as they take that sliding door off.
So with that heads up, you know anything that's gatherable that we already have in hand, he would welcome.
[image: ]
Walker   25:53
OK.
[image: ]
Bradford L. Stevens   25:59
No, keep measured that thing.
[image: ]
Walker   25:59
OK.
We got some things that is helpful.
[image: ]
Bradford L. Stevens   26:04
And my guess is he might have some of that information.
[image: ]
Walker   26:09
OK.
[image: ]
Blackford, Bret B.   26:12
I'll send you the.
[image: ]
Dave   26:16
Play.
[image: ]
Blackford, Bret B.   26:16
Dimensions and some information, so I'll send you that question though. Has Ben or Jim ever done anything like this?
[image: ]
Walker   26:20
OK, perfect.
Thank you. Thank you.
Jim's gyms on doors.
Now I'm not. I'm not sure about sliding glass doors. Been seen has a lot of confidence in Jim's ability, says he's worked with them on several projects and he's he's a Craftsman. He's made some things in his home that says phenomenal.
So he's he's quite a Craftsman.
[image: ]
Dave   26:44
Yeah.
[image: ]
Blackford, Bret B.   26:45
And.
[image: ]
Dave   26:46
He's he's been an experienced landlord.
[image: ]
Blackford, Bret B.   26:47
So Jim's leading it.
That I feel good.
[image: ]
Dave   26:51
And so I would have confidence in Jim's ability to take a look at it.
I just as much details we can give him before they walk in there, the better.
[image: ]
Blackford, Bret B.   27:03
Sounds good.
OK.
I'll send this to you, David.
Anything else?
[image: ]
Walker   27:14
Hey, can you send me a copy as well, Brent?
[image: ]
Blackford, Bret B.   27:16
I yeah, I've got you on there.
[image: ]
Walker   27:18
Thank you.
[image: ]
Bradford L. Stevens   27:23
Alright. Can I go home, Brett?
[image: ]
Blackford, Bret B.   27:24
Should be heading your way. What's that?
[image: ]
Bradford L. Stevens   27:27
Can I go home now?
[image: ]
Blackford, Bret B.   27:29
Yes.
Just real quick, Dave Wyler. You wanna close this in a prayer?
[image: ]
Dave   27:34
Yeah. Thank you very much, father.
We we praise you for how well this last weekend went, and thank you for Jason and Megan and their family, and we ask your blessing on them wherever they land, we pray for your perspective and guidance in the next steps of his career. And we also pray for.
John and his family coming in next coming weekend that they'll travel well, that they'll get a good experience.
Help us really TuneIn to get to know them better. And we ask for your clarity and guidance on.
Decision and and the encouragement that we can be to them as they extend their ministry wherever they land as well.
Father, we also want to lift up Joni, he revealed in the prayer.
Request some kidney issues and so we ask you to bless the doctors in her meeting on Wednesday with the doctor to know what to do. And we pray that that goes well for her healing and we praise you in Jesus name. Amen.
[image: ]
Blackford, Bret B.   28:32
Amen. Thank you guys.
Have a good night.
[image: ]
Walker   28:34
Steve autry. You got a minute?
[image: ]
awtrey   28:35
Yeah.
[image: ]
Walker   28:36
I can talk to you over the phone after we get off.
[image: ]
awtrey   28:38
Yeah, yeah. Just give me a call.
[image: ]
Blackford, Bret B. stopped transcription
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